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Estimate
ADDRESS

David Osborne

Utah Transit Authority

669 W 200 S

SLC, UT  84101 USA

ESTIMATE # 1201

DATE 01/30/2026

P.O. NUMBER JOB SITE

MA4744 UTA Riverside

DESCRIPTION QTY RATE AMOUNT

Provide services to  remove and replace 8 
underground lines and associated transition sumps 
at UTA Riverside.

1 0.00 0.00

Mobilization, Permitting, Reporting, Utility Locating, 
and 3rd Party Testing.

1 14,900.00 14,900.00

Payment and Performance Bond 1 8,408.00 8,408.00
Required DEQ sampling includes drilling where 
unexcavated areas will need to be sampled, 
standard time lab fees(no rush fee), and a state 
certified sampler

1 6,200.00 6,200.00

Removal of underground lines from tank farm 
containment wall (inside footprint of new trench area 
only) to  transition sumps next to building. Existing 
transition sumps will be abandoned in place to 
reduce need for shoring, or risk to building. Includes 
saw cut,  concrete demo up to 3500 sq feet 8" thick, 
excavation, line cleaning, removal, and 
transportation, and disposal of debris/piping.

1 27,210.00 27,210.00

Install  8 new underground lines up to 120' long 
each, 4 transition sumps, two outside of containment 
wall, and two next to building, 9 -6" protective 
bollards. Includes all piping, parts, fittings, 
excavation, inspections, and backfill required.

1 113,850.00 113,850.00

Install and paint schedule 40 steel above ground 
pipe from existing tank transition point of 
aboveground to underground piping to new transition 
sumps.  Includes NPT threads no welds, and 8 lines 
only.

1 27,284.00 27,284.00



DESCRIPTION QTY RATE AMOUNT

Replace up to 3500 sq feet of 4000 PSI concrete 7" 
thick with #4 rebar on 12" centers. Includes testing, 
washouts, broom finish, saw cut joints  into 10'x10 
panels, one coat of sealer, and post installed buried 
pipe markers.

1 90,825.00 90,825.00

Provide a drawing on a google earth overlay of new 
sump and line locations. Excludes any surveys or 
engineered plans.

1 2,750.00 2,750.00

Caulk new concrete control joints with polyurethane 
sikaflex.

1 3,438.00 3,438.00

Exclusions- repair of any unmarked utilities and any 
potential rerouting of piping or utilities, complete 
removal of underground piping beyond discussed 
footprint,  no vehicle through access from start of 
project until concrete is cured, no additives or 
accelerants in concrete, winter working conditions, 
any excavation or removal deeper than 6' BG, any 
and all shoring, any dewatering if required, any 
contaminated soil or water removal and treatment.

1 0.00 0.00

. TOTAL $294,865.00



1. INSURANCE REQUIREMENTS

Standard Insurance Requirements

The insurance requirements herein are minimum requirements for this Contract and in no way
limit the indemnity covenants contained in this Contract. The Utah Transit Authority in no way
warrants that the minimum limits contained herein are sufficient to protect the Contractor from
liabilities that might arise out of the performance of the work under this contract by the Contractor,
his agents, representatives, employees or subcontractors and Contractor is free to purchase
additional insurance as may be determined necessary.

A. MINIMUM SCOPE AND LIMITS OF INSURANCE: Contractor shall provide coverage
with limits of liability not less than those Stated below. An excess liability policy or umbrella
liability policy may be used to meet the minimum liability requirements provided that the
coverage is written on a “following form” basis.

1. Commercial General Liability – Occurrence Form

Policy shall include bodily injury, property damage and broad form contractual liability
coverage.

General Aggregate $4,000,000 

Products – Completed Operations Aggregate $1,000,000 

Personal and Advertising Injury $1,000,000 

Each Occurrence $2,000,000 

a. The policy shall be endorsed to include the following additional insured language:
"The Utah Transit Authority shall be named as an additional insured with respect
to liability arising out of the activities performed by, or on behalf of the Contractor".

2. Automobile Liability

Bodily Injury and Property Damage for any owned, hired, and non-owned vehicles used
in the performance of this Contract.

Combined Single Limit (CSL)                                                         $2,000,000

a. The policy shall be endorsed to include the following additional insured
language:  "The Utah Transit Authority shall be named as an additional insured
with respect to liability arising out of the activities performed by, or on behalf of 
the Contractor, including automobiles owned, leased, hired or borrowed by the 
Contractor". 

3. Worker's Compensation and Employers' Liability

EXHIBIT B



Workers' Compensation  Statutory 

Employers' Liability

Each Accident  $100,000 

 Disease – Each Employee             $100,000 

 Disease – Policy Limit  $500,000 

a. Policy shall contain a waiver of subrogation against the Utah Transit Authority.

b. This requirement shall not apply when a contractor or subcontractor is exempt
under UCA 34A-2-103, AND when such contractor or subcontractor executes the
appropriate waiver form.

Contractors’ Pollution Legal Liability and/or Asbestos Legal Liability  (if project
involves environmental hazards) with limits no less than $1,000,000 per occurrence or
claim, and $2,000,000 policy aggregate. (NOTE: Projects over $10,000,000 will require
limits of $2,000,000 per occurrence and $4,000,000 aggregate; Projects over
$40,000,000 will require limits of $5,000,000 per occurrence and $5,000,000 aggregate)

B. ADDITIONAL INSURANCE REQUIREMENTS:  The policies shall include, or be
endorsed to include, the following provisions:

1. On insurance policies where the Utah Transit Authority is named as an additional insured,
the Utah Transit Authority shall be an additional insured to the full limits of liability
purchased by the Consultant. Insurance limits indicated in this agreement are minimum
limits.  Larger limits may be indicated after the consultant’s assessment of the exposure
for this contract; for their own protection and the protection of UTA.



2. The Contractor's insurance coverage shall be primary insurance and non-contributory

with respect to all other available sources.

C. NOTICE OF CANCELLATION: Each insurance policy required by the insurance provisions
of this Contract shall provide the required coverage and shall not be suspended, voided or
canceled except after thirty (30) days prior written notice has been given to the Utah Transit
Authority, except when cancellation is for non-payment of premium, then ten (10) days prior
notice may be given.  Such notice shall be sent directly to (Utah Transit Authority agency
Representative's Name & Address).

D. ACCEPTABILITY OF INSURERS: Insurance is to be placed with insurers duly licensed
or authorized to do business in the State and with an “A.M. Best” rating of not less than A-
VII.  The Utah Transit Authority in no way warrants that the above-required minimum
insurer rating is sufficient to protect the Contractor from potential insurer insolvency.

E. VERIFICATION OF COVERAGE:  Contractor shall furnish the Utah Transit Authority
with certificates of insurance (on standard ACORD form) as required by this Contract.  The
certificates for each insurance policy are to be signed by a person authorized by that insurer
to bind coverage on its behalf.

All certificates and any required endorsements are to be sent to utahta@ebix.com and

received and approved by the Utah Transit Authority before work commences.  Each
insurance policy required by this Contract must be in effect at or prior to commencement of
work under this Contract and remain in effect for the duration of the project.  Failure to
maintain the insurance policies as required by this Contract or to provide evidence of
renewal is a material breach of contract.

All certificates required by this Contract shall be emailed directly to Utah Transit
Authority’s insurance email address at utahta@ebix.com. The Utah Transit Authority

project/contract number and project description shall be noted on the certificate of
insurance. The Utah Transit Authority reserves the right to require complete, certified
copies of all insurance policies required by this Contract at any time.  DO NOT SEND
CERTIFICATES OF INSURANCE TO THE UTAH TRANSIT AUTHORITY’S CLAIMS
AND INSURANCE DEPARTMENT.

F. SUBCONTRACTORS:  Contractors’ certificate(s) shall include all subcontractors as
additional insureds under its policies or subcontractors shall maintain separate insurance as
determined by the Contractor, however, subcontractor's limits of liability shall not be less
than $1,000,000 per occurrence / $2,000,000 aggregate. Sub-contractors maintaining
separate insurance shall name Utah Transit Authority as an additional insured on their
policy.  Blanket additional insured endorsements are not acceptable from sub-
contractors. Utah Transit Authority must be scheduled as an additional insured on any sub-



contractor policies. 

G. APPROVAL:  Any modification or variation from the insurance requirements in this
Contract shall be made by Claims and Insurance Department or the UTA Legal Services, whose
decision shall be final.  Such action will not require a formal Contract amendment, but may be
made by administrative action



EXHIBIT C

























EXHIBIT D





"General Decision Number: UT20260085 01/02/2026

Superseded General Decision Number: UT20250085

State: Utah

Construction Type: Building

County: Salt Lake County in Utah.

BUILDING CONSTRUCTION PROJECTS (does not include single family
homes or apartments up to and including 4 stories).

Modification Number     Publication Date
          0             01/02/2026

 CARP0801-002 12/01/2022

Rates          Fringes

CARPENTER (Drywall Hanging   
and Metal Stud Installation   
Only)............................$ 31.66            13.97
----------------------------------------------------------------
 ELEC0354-001 06/11/2025

Rates          Fringes

ELECTRICIAN (Low Voltage   
Wiring Only).....................$ 31.86       1.5%+15.35
ELECTRICIAN......................$ 41.23       1.3%+17.12
----------------------------------------------------------------
 ELEV0038-003 01/01/2025

Rates          Fringes

ELEVATOR MECHANIC................$ 55.43       38.435+a+b

FOOTNOTE:
  a: Vacation Pay:  8% with 5 or more years based on regular
  hourly rate for all hours worked, 6% under 5 years based on
  regular hourly rate for all hours worked.  b: Paid
  holidays: New Year's Day; Memorial Day; Independence Day;
  Labor Day; Veteran's Day; Thanksgiving Day; Friday after
  Thanksgiving and Christmas Day

----------------------------------------------------------------
 PAIN0077-003 07/01/2025

Rates          Fringes

DRYWALL FINISHER/TAPER...........$ 26.00             8.78



----------------------------------------------------------------
 PAIN0077-004 08/01/2025

Rates          Fringes

PAINTER (Brush, Roller, and   
Spray, excluding   
Drywall/Finisher and Taper)......$ 26.00             8.78
----------------------------------------------------------------
 PLUM0140-001 08/01/2025

Rates          Fringes

PLUMBER/PIPEFITTER...............$ 46.10            15.83
----------------------------------------------------------------
 SFUT0669-003 01/01/2025

Rates          Fringes

SPRINKLER FITTER (Fire   
Sprinklers)......................$ 42.17            26.63
----------------------------------------------------------------
 SHEE0312-002 07/01/2025

Rates          Fringes

SHEET METAL WORKER (Including   
HVAC Duct Installation)..........$ 46.79            14.89
----------------------------------------------------------------
  SUUT2012-017 07/29/2014

Rates          Fringes

CARPENTER (Acoustical Ceiling   
Installation Only)...............$ 21.25             2.15

CARPENTER (Form Work Only).......$ 16.93             1.93

CARPENTER, Excludes   
Acoustical Ceiling   
Installation, Drywall   
Hanging, Form Work, and Metal   
Stud Installation................$ 20.66             7.47

CEMENT MASON/CONCRETE FINISHER...$ 15.00             0.00

IRONWORKER, STRUCTURAL...........$ 20.21             3.22

LABORER:  Common or General......$ 13.84             0.00

LABORER:  Mason Tender - Brick...$ 16.38             1.00

LABORER:  Mason Tender -   
Cement/Concrete..................$ 14.94             0.00



LABORER:  Pipelayer..............$ 13.57             0.00

LABORER: Landscape and   
Irrigation.......................$  9.50             0.00

OPERATOR:    
Backhoe/Excavator/Trackhoe.......$ 14.48             0.00

OPERATOR:  Loader................$ 19.34             0.00

PLASTERER........................$ 18.36             0.00

ROOFER...........................$ 13.22             0.00

TILE FINISHER....................$ 13.54             0.00

TILE SETTER......................$ 23.50             0.00

TRUCK DRIVER:  Dump Truck........$ 15.50             0.00
----------------------------------------------------------------

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

================================================================

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017.  If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking.  Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Note: Executive Order 13658 generally applies to contracts
subject to the Davis-Bacon Act that were awarded on or between
January 1, 2015 and January 29, 2022, and that have not been
renewed or extended on or after January 30, 2022. Executive
Order 13658 does not apply to contracts subject only to the
Davis-Bacon Related Acts regardless of when they were awarded.
If a contract is subject to Executive Order 13658, the
contractor must pay all covered workers at least $13.30 per



hour (or the applicable wage rate listed on this wage
determination, if it is higher) for all hours spent performing
on the contract in 2025.  The applicable Executive Order
minimum wage rate will be adjusted annually.   Additional
information on contractor requirements and worker protections
under Executive Order 13658 is available at
www.dol.gov/whd/govcontracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iii)).

----------------------------------------------------------------

The body of each wage determination lists the classifications
and wage rates that have been found to be prevailing for the
type(s) of construction and geographic area covered by the wage
determination. The classifications are listed in alphabetical
order under rate identifiers indicating whether the particular
rate is a union rate (current union negotiated rate), a survey
rate, a weighted union average rate, a state adopted rate, or a
supplemental classification rate.

Union Rate Identifiers

A four-letter identifier beginning with characters other than
""SU"", ""UAVG"", ?SA?, or ?SC? denotes that a union rate was
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2024. PLUM is an identifier of the union
whose collectively bargained rate prevailed in the survey for
this classification, which in this example would be Plumbers.
0198 indicates the local union number or district council
number where applicable, i.e., Plumbers Local 0198. The next
number, 005 in the example, is an internal number used in
processing the wage determination. The date, 07/01/2024 in the
example, is the effective date of the most current negotiated
rate.

Union prevailing wage rates are updated to reflect all changes
over time that are reported to WHD in the rates
in the collective bargaining agreement (CBA) governing the
classification.

Union Average Rate Identifiers

The UAVG identifier indicates that no single rate prevailed for
those classifications, but that 100% of the data reported for
the classifications reflected union rates. EXAMPLE:
UAVG-OH-0010 01/01/2024. UAVG indicates that the rate is a
weighted union average rate. OH indicates the State of Ohio.
The next number, 0010 in the example, is an internal number
used in producing the wage determination. The date, 01/01/2024



in the example, indicates the date the wage determination was
updated to reflect the most current union average rate.

A UAVG rate will be updated once a year, usually in January, to
reflect a weighted average of the current rates in the
collective bargaining agreements on which the rate is based.

Survey Rate Identifiers

The ""SU"" identifier indicates that either a single non-union
rate prevailed (as defined in 29 CFR 1.2) for this
classification in the survey or that the rate was derived by
computing a weighted average rate based on all the rates
reported in the survey for that classification. As a weighted
average rate includes all rates reported in the survey, it may
include both union and non-union rates. Example: SUFL2022-007
6/27/2024. SU indicates the rate is a single non-union
prevailing rate or a weighted average of survey data for that
classification. FL indicates the State of Florida. 2022 is the
year of the survey on which these classifications and rates are
based. The next number, 007 in the example, is an internal
number used in producing the wage determination. The date,
6/27/2024 in the example, indicates the survey completion date
for the classifications and rates under that identifier.

?SU? wage rates typically remain in effect until a new survey
is conducted. However, the Wage and Hour Division (WHD) has the
discretion to update such rates under 29 CFR 1.6(c)(1).

State Adopted Rate Identifiers

The ""SA"" identifier indicates that the classifications and
prevailing wage rates set by a state (or local) government were
adopted under 29 C.F.R 1.3(g)-(h).  Example: SAME2023-007
01/03/2024. SA reflects that the rates are state adopted. ME
refers to the State of Maine. 2023 is the year during which the
state completed the survey on which the listed classifications
and rates are based. The next number, 007 in the example, is an
internal number used in producing the wage determination.
The date, 01/03/2024 in the example, reflects the date on which
the classifications and rates under the ?SA? identifier took
effect under state law in the state from which the rates were
adopted.

-----------------------------------------------------------

WAGE DETERMINATION APPEALS PROCESS

1) Has there been an initial decision in the matter? This can
be:

           a) a survey underlying a wage determination
           b) an existing published wage determination
c) an initial WHD letter setting forth a position on



a wage determination matter
d) an initial conformance (additional classification
and rate) determination

On survey related matters, initial contact, including requests
for summaries of surveys, should be directed to the WHD Branch
of Wage Surveys. Requests can be submitted via email to
davisbaconinfo@dol.gov or by mail to:

            Branch of Wage Surveys
            Wage and Hour Division
            U.S. Department of Labor
            200 Constitution Avenue, N.W.
            Washington, DC 20210

Regarding any other wage determination matter such as
conformance decisions, requests for initial decisions should be
directed to the WHD Branch of Construction Wage Determinations.
Requests can be submitted via email to BCWD-Office@dol.gov or
by mail to:

            Branch of Construction Wage Determinations
            Wage and Hour Division
            U.S. Department of Labor
            200 Constitution Avenue, N.W.
            Washington, DC 20210

2) If an initial decision has been issued, then any interested
party (those affected by the action) that disagrees with the
decision can request review and reconsideration from the Wage
and Hour Administrator (See 29 CFR Part 1.8 and 29 CFR Part 7).
Requests for review and reconsideration can be submitted via
email to dba.reconsideration@dol.gov or by mail to:

            Wage and Hour Administrator
            U.S. Department of Labor
            200 Constitution Avenue, N.W.
            Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and any information (wage payment
data, project description, area practice material, etc.) that
the requestor considers relevant to the issue.

3) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board).  Write to:

            Administrative Review Board
            U.S. Department of Labor
            200 Constitution Avenue, N.W.
            Washington, DC 20210.



================================================================

          END OF GENERAL DECISION
"



"General Decision Number: UT20260097 01/02/2026

Superseded General Decision Number: UT20250097

State: Utah

Construction Type: Heavy
HEAVY CONSTRUCTION PROJECTS

Counties: Salt Lake and Tooele Counties in Utah.

Modification Number     Publication Date
          0             01/02/2026

 ELEC0057-001 03/01/2025

                                  Rates          Fringes

LINE CONSTRUCTION (Lineman)......$ 58.83      8.35%+16.30
----------------------------------------------------------------
 ELEC0354-005 06/01/2024

                                  Rates          Fringes

ELECTRICIAN......................$ 41.23       1.3%+17.12
----------------------------------------------------------------
 ENGI0003-034 07/01/2020

                                  Rates          Fringes

POWER EQUIPMENT OPERATOR   
(Mechanic).......................$ 33.04            16.09
----------------------------------------------------------------
 ENGI0003-035 07/01/2022

                                  Rates          Fringes

POWER EQUIPMENT OPERATOR   
(LOADER).........................$ 31.99            17.64
----------------------------------------------------------------
 LABO0295-001 07/01/2019

                                  Rates          Fringes

LABORER (Landscape)..............$ 23.97             9.70
----------------------------------------------------------------
 LABO0295-002 07/01/2019

                                  Rates          Fringes

TRAFFIC CONTROL (Flagger)........$ 23.71             9.78
----------------------------------------------------------------
 TEAM0222-004 07/01/2024



                                  Rates          Fringes

TRUCK DRIVER (Dump Truck)........$ 29.67            14.65
----------------------------------------------------------------
  SUUT2018-008 05/07/2020

                                  Rates          Fringes

CARPENTER (Form Work Only).......$ 24.61             8.45
  
CEMENT MASON/CONCRETE FINISHER...$ 20.70             1.21
  
LABORER:  Common or General......$ 18.33             6.70
  
LABORER:  Pipelayer..............$ 18.47             9.00
  
OPERATOR:    
Backhoe/Excavator/Trackhoe.......$ 23.40            16.96
  
OPERATOR:  Bobcat/Skid   
Steer/Skid Loader................$ 25.29             0.00
----------------------------------------------------------------

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

================================================================

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017.  If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking.  Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Note: Executive Order 13658 generally applies to contracts
subject to the Davis-Bacon Act that were awarded on or between
January 1, 2015 and January 29, 2022, and that have not been
renewed or extended on or after January 30, 2022. Executive
Order 13658 does not apply to contracts subject only to the
Davis-Bacon Related Acts regardless of when they were awarded.



If a contract is subject to Executive Order 13658, the
contractor must pay all covered workers at least $13.30 per
hour (or the applicable wage rate listed on this wage
determination, if it is higher) for all hours spent performing
on the contract in 2025.  The applicable Executive Order
minimum wage rate will be adjusted annually.   Additional
information on contractor requirements and worker protections
under Executive Order 13658 is available at
www.dol.gov/whd/govcontracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iii)).

----------------------------------------------------------------

The body of each wage determination lists the classifications
and wage rates that have been found to be prevailing for the
type(s) of construction and geographic area covered by the wage
determination. The classifications are listed in alphabetical
order under rate identifiers indicating whether the particular
rate is a union rate (current union negotiated rate), a survey
rate, a weighted union average rate, a state adopted rate, or a
supplemental classification rate.

Union Rate Identifiers

A four-letter identifier beginning with characters other than
""SU"", ""UAVG"", ?SA?, or ?SC? denotes that a union rate was
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2024. PLUM is an identifier of the union
whose collectively bargained rate prevailed in the survey for
this classification, which in this example would be Plumbers.
0198 indicates the local union number or district council
number where applicable, i.e., Plumbers Local 0198. The next
number, 005 in the example, is an internal number used in
processing the wage determination. The date, 07/01/2024 in the
example, is the effective date of the most current negotiated
rate.

Union prevailing wage rates are updated to reflect all changes
over time that are reported to WHD in the rates
in the collective bargaining agreement (CBA) governing the
classification.

Union Average Rate Identifiers

The UAVG identifier indicates that no single rate prevailed for
those classifications, but that 100% of the data reported for
the classifications reflected union rates. EXAMPLE:
UAVG-OH-0010 01/01/2024. UAVG indicates that the rate is a
weighted union average rate. OH indicates the State of Ohio.



The next number, 0010 in the example, is an internal number
used in producing the wage determination. The date, 01/01/2024
in the example, indicates the date the wage determination was
updated to reflect the most current union average rate.

A UAVG rate will be updated once a year, usually in January, to
reflect a weighted average of the current rates in the
collective bargaining agreements on which the rate is based.

Survey Rate Identifiers

The ""SU"" identifier indicates that either a single non-union
rate prevailed (as defined in 29 CFR 1.2) for this
classification in the survey or that the rate was derived by
computing a weighted average rate based on all the rates
reported in the survey for that classification. As a weighted
average rate includes all rates reported in the survey, it may
include both union and non-union rates. Example: SUFL2022-007
6/27/2024. SU indicates the rate is a single non-union
prevailing rate or a weighted average of survey data for that
classification. FL indicates the State of Florida. 2022 is the
year of the survey on which these classifications and rates are
based. The next number, 007 in the example, is an internal
number used in producing the wage determination. The date,
6/27/2024 in the example, indicates the survey completion date
for the classifications and rates under that identifier.

?SU? wage rates typically remain in effect until a new survey
is conducted. However, the Wage and Hour Division (WHD) has the
discretion to update such rates under 29 CFR 1.6(c)(1).

State Adopted Rate Identifiers

The ""SA"" identifier indicates that the classifications and
prevailing wage rates set by a state (or local) government were
adopted under 29 C.F.R 1.3(g)-(h).  Example: SAME2023-007
01/03/2024. SA reflects that the rates are state adopted. ME
refers to the State of Maine. 2023 is the year during which the
state completed the survey on which the listed classifications
and rates are based. The next number, 007 in the example, is an
internal number used in producing the wage determination.
The date, 01/03/2024 in the example, reflects the date on which
the classifications and rates under the ?SA? identifier took
effect under state law in the state from which the rates were
adopted.

-----------------------------------------------------------

WAGE DETERMINATION APPEALS PROCESS

1) Has there been an initial decision in the matter? This can
be:

           a) a survey underlying a wage determination



           b) an existing published wage determination
c) an initial WHD letter setting forth a position on
a wage determination matter
d) an initial conformance (additional classification
and rate) determination

On survey related matters, initial contact, including requests
for summaries of surveys, should be directed to the WHD Branch
of Wage Surveys. Requests can be submitted via email to
davisbaconinfo@dol.gov or by mail to:

            Branch of Wage Surveys
            Wage and Hour Division
            U.S. Department of Labor
            200 Constitution Avenue, N.W.
            Washington, DC 20210

Regarding any other wage determination matter such as
conformance decisions, requests for initial decisions should be
directed to the WHD Branch of Construction Wage Determinations.
Requests can be submitted via email to BCWD-Office@dol.gov or
by mail to:

            Branch of Construction Wage Determinations
            Wage and Hour Division
            U.S. Department of Labor
            200 Constitution Avenue, N.W.
            Washington, DC 20210

2) If an initial decision has been issued, then any interested
party (those affected by the action) that disagrees with the
decision can request review and reconsideration from the Wage
and Hour Administrator (See 29 CFR Part 1.8 and 29 CFR Part 7).
Requests for review and reconsideration can be submitted via
email to dba.reconsideration@dol.gov or by mail to:

            Wage and Hour Administrator
            U.S. Department of Labor
            200 Constitution Avenue, N.W.
            Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and any information (wage payment
data, project description, area practice material, etc.) that
the requestor considers relevant to the issue.

3) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board).  Write to:

            Administrative Review Board
            U.S. Department of Labor
            200 Constitution Avenue, N.W.
            Washington, DC 20210.



================================================================

          END OF GENERAL DECISION
"


